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INSTRUCTION SHEET

BRAINSTORM: GETTING A JOB IN CANADA

INSTRUCTIONS:
Is getting a job in Canada easy or difficult?  How do you do it?  What do students know about working 

life in BC?  This is an introductory activity to find out what students already know and skills they 

need to develop to pursue their working goals here.

Begin with some of the questions above, and write down the students’ responses on the board.  

(Remind students they shouldn’t be writing down at this time; if they need to copy, you’ll leave the 

whole mess up for them to deal with later.)  

REQUIRED STRUCTURES: giving opinions, impressions, asking questions, challenging statements

REQUIRED VOCABULARY: elicited from students’ submissions

GROUP SIZE: whole class

HANDOUTS: none

OTHER MATERIALS REQUIRED: OHP or chalkboard

RELATED GRAMMAR: comparative structures

FOLLOW-UP ACTIVITIES: 
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INSTRUCTION SHEET

WHERE TO LOOK FOR A JOB:
UNSCRAMBLING SENTENCES

INSTRUCTIONS:
Suggestions for finding a job (Newcomers’ Guide text p. 54) have been scrambled for students to 

rearrange to form correct sentences.  For students who struggle with sentence structure, suggest that 

they cross out a word as they put it into the sentence, showing them which words are remaining to be 

placed.  Alternatively, put words onto individual slips of paper for students to easily arrange into the 

correct position.

REQUIRED STRUCTURES:
REQUIRED VOCABULARY: Human Resources Development Centre, computerised, listings, 

classifieds, notice board, Personnel Departments, advertise, private employment agencies

GROUP SIZE: individual (weaker students may work in pairs)

HANDOUTS: Where to Look for a Job worksheet

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: word order, subject, verb, object, prepositions, pronoun, adjective

FOLLOW-UP ACTIVITIES:
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WORK SHEET

WHERE TO LOOK FOR A JOB:
UNSCRAMBLING SENTENCES

� �

WHERE TO LOOK FOR A JOB: UNSCRAMBLING SENTENCES
These sentences about where to look for a job are all mixed up.  Put the words into the correct order 

to make sentences.

1.     and to Centre Resources go Human at look at job the Development computerized listings.

2. the in classified in look ads newspapers.

3. many tell that looking job people are you for a.  may somebody about know job a.

4. job your notice check community boards in for ads.

5. for Help outside stores signs look Wanted and businesses at Departments apply Personnel.

6. or might visit companies you hire phone that.

7. some advertise companies jobs don’t have but them.

8. private in Pages agencies look the for employment Yellow.
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INSTRUCTION SHEET

HANDSHAKES

INSTRUCTIONS:
This can be a fun, five-minute way to break up a lesson while breaking down some surprising cultural 

barriers.  Since many Canadians feel handshakes are a very important element in making a good 

impression, it is worth practising them in the classroom.  A firm handshake may be considered 

appropriate for a business situation in Canada, but is considered inappropriate for some unfamiliar 

with Canadian culture.  Students may grasp too firmly (the arm wrestler), too lightly (the dead 

fish), too long (the politician), or not at all.  Discuss what is appropriate in students’ 1st countries vs. 

Canada, then walk around the classroom, greeting one another with a simple handshake.

REQUIRED STRUCTURES: formulaic greetings 

REQUIRED VOCABULARY: firm, brief, firm/tight, loose/limp

GROUP SIZE: one on one with the whole class

HANDOUTS: none

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: (“too” vs. “very”)

FOLLOW-UP ACTIVITIES: 
Discuss other non-verbal gestures (proxemics), i.e. eye contact, personal space, etc.
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INSTRUCTION SHEET

ADJECTIVES: POSITIVE AND NEGATIVE

INSTRUCTIONS:
In preparation for that dreaded point in an interview when one is asked to “tell us about yourself”, 

students need to expand their vocabulary and practise describing themselves accurately yet 

positively.  
Begin by asking students to describe their character.  Remind the students that they need to “sell 

themselves” in an interview, so they have to play up their positive characteristics i.e. quick thinking, 

creative, hard-working, loyal, etc.  Brainstorm adjectives with the whole class, then after explaining 

meanings, have students select those which describe themselves most accurately.  (Level 2 and 3- 

classes should probably end here)

(For level 3+ classes): After the positive adjectives are determined, explain that interviewers often 

ask interviewees what their weaknesses are.  Brainstorm and make a list on the board of some more 

examples of negative personal characteristics, such as stubborn, arrogant, bossy etc.  Remind the 

students that they need to be honest when they answer interview questions, but “sell themselves” 

as best they can.  Next to the list on the board, make another column under the heading “Positive” 

and draw an arrow from the negative adjective to another word that has the same meaning but a 

better connotation.  For example: bossy > assertive, stubborn > determined.  Instructors may want 

to prepare a list before class, or distribute dictionaries to students to see if they can find synonyms.  

From these lists, students should choose 1 or 2 “negative” adjectives that they can turn around to 

their advantage in an interview.

REQUIRED STRUCTURES: describing character “People say I’m ….,”  “I think I’m …..,”etc.

REQUIRED VOCABULARY: personal adjectives, positive, negative, connotation

GROUP SIZE: whole class for brainstorming, pairs and small groups for making lists of synonyms, 

checking dictionaries

HANDOUTS: none 

OTHER MATERIALS REQUIRED: dictionaries, a thesaurus (or instructor can prepare a list of 

common adjectives before the class with examples of positive and negative connotations)

RELATED GRAMMAR: participals as adjectives,  -ed vs. –ing adjectives

FOLLOW-UP ACTIVITIES: 
Students give examples (personal experience) of their personal characteristics 

See How are you…? and Find Someone Who… activities to follow.
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INSTRUCTION SHEET

WHO AM  I?  

INSTRUCTIONS:
Using adjectives from the previous activity, students are to write down 5 adjectives that describe 

themselves best.  Without showing the list to anyone else, the students give the lists to the instructor, 

who then randomly reads them aloud to the class for them to guess who is being described.

REQUIRED STRUCTURES: guessing (I think that’s  ….., That sounds like ….., That’s not ….., is it?)

REQUIRED VOCABULARY: adjectives from previous activity, positive, negative

GROUP SIZE: individual for writing, whole class for guessing

HANDOUTS: none

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: character adjectives, tag questions

FOLLOW-UP ACTIVITIES: 
The same type of activity can be done using the present perfect structure and statements like “I 

never ….” and “I have ….” highlighting students’ experiences
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INSTRUCTION SHEET

INTERVIEW: HOW ARE YOU...?

INSTRUCTIONS:
In an interview, interviewees must not only describe themselves, they must also show  how they 

demonstrate those characteristics.  This activity will have the students prepare an example prior to 

an interview.  To begin, review personal characteristic adjectives (see previous activity) then fill in the 

Personal Examples worksheet.  Following that, students work in pairs or small groups, asking each 

other to describe themselves, then give examples in support.  With practice, students should be able 

to have the “interview” without their worksheets as prompts.

REQUIRED STRUCTURES: describing personal characteristics, giving examples, describing 

habitual or past events

REQUIRED VOCABULARY: personal adjectives (from previous activities)

GROUP SIZE: pairs, small groups

HANDOUTS: Personal Examples worksheet as warm-up

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: simple present tense, simple past tense or present perfect tense

FOLLOW-UP ACTIVITIES: 
As a writing activity, students can write a paragraph describing a personal characteristic that they have.  

See also: Find Someone Who … activity to follow.
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WORK SHEET

INTERVIEW: HOW ARE YOU...?
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PERSONAL CHARACTERISTICS: PERSONAL EXAMPLES

adjective/characteristic:  organised

main statement:  I run a household with 2 children while I study English

supporting points:
• I make sure my children’s  and my homework is done everyday
• We carpool with another family in our neighbourhood
• I volunteer once a week at the hospital
• I take care of most other household responsibilities

Now you try:
Choose your strongest characteristic and fill in the other information as the example 
above.

adjective/characteristic: ______________________

main statement: _______________________________________________________

supporting points:

• ___________________________________________________________________
• ___________________________________________________________________
• ___________________________________________________________________
• ___________________________________________________________________

adjective/characteristic: ______________________

main statement: _______________________________________________________

supporting points:

• ___________________________________________________________________
• ___________________________________________________________________
• ___________________________________________________________________



������� � ���

���� ���� ���������� ����� ����������� ��������

INSTRUCTION SHEET

FIND SOMEONE WHO... 

INSTRUCTIONS:
A class mixer for students to practise their “personal sales pitch” describing themselves and giving 

a personal example of having demonstrated this characteristic.  Students should make the given 

phrase into the Yes/No question structure, asking different classmates for examples of how they have 

demonstrated these specific abilities.

REQUIRED STRUCTURES: Yes/No question structures, soliciting details, describing personal 

characteristics and abilities, giving examples

REQUIRED VOCABULARY: organised, efficient, get things done, handle stress, creative, leader, work 

independently, team

GROUP SIZE: whole class

HANDOUTS: Find Someone Who … worksheet

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: simple past tense or present perfect tense

FOLLOW-UP ACTIVITIES:
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WORK SHEET

FIND SOMEONE WHO….

Walk around your classroom and ask your classmates if they are or are not any of these things.  Write 

down the name of the student who does or is.  Remember to make a Yes/No question with “Do you…

.?”or “Are you…?”

… IS ORGANISED.

example:

… IS EFFICIENT.

example:

… GETS THINGS DONE.

example:

… HANDLES STRESS WELL.

example:

… GETS ALONG WELL WITH 
OTHERS.

example:

… IS CREATIVE.

example:

… IS A GOOD LEADER.

example:

… LIKES TO WORK 
INDEPENDENTLY.

example:

…WORKS WELL IN A TEAM.

example:
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INSTRUCTION SHEET

WHAT DO YOU WANT IN A JOB?

INSTRUCTIONS:
Cards to be prioritized by students from most important to them to least.  Discuss how these 

priorities may change over time, depending on stage of life and/or career.

REQUIRED STRUCTURES: prioritising, agreeing and disagreeing, giving opinions

REQUIRED VOCABULARY:
GROUP SIZE: pairs or small groups

HANDOUTS: Benefits cards worksheet, cut into individual cards (one set per group)

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR: comparative and superlative adjectives

FOLLOW-UP ACTIVITIES: 
Students can brainstorm more benefits (perhaps some they had at jobs in their 1st country)
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GOOD BENEFITS GOOD PAY LOTS OF HOLIDAYS

CHALLENGING WORK PRESTIGE HAPPY ENVIRONMENT
(BOSS & COWORKERS)

OPPORTUNITY TO LEARN
 NEW SKILLS

OPPORTUNITY TO TRAVEL SAME WORK AS 1ST 
COUNTRY

FLEXIBLE HOURS COMPANY CAR EDUCATION ALLOWANCE
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INSTRUCTION SHEET

MENTOR INTERVIEW

INSTRUCTIONS:
Building on networking skills, students are to interview someone who currently works in a field 

where students are interested in finding work.  This “mentor” does not have to be doing exactly the 

same type of work a newcomer can expect to get, but should be someone who can give the student 

an accurate impression of what the job situation is really like.  If students are having a difficult time 

finding suitable interviewees, the instructor may want to develop a standing list of appropriate 

contacts.

REQUIRED STRUCTURES: making arrangements, polite questions

REQUIRED VOCABULARY: mentor, field, …is like, satisfying, frustrating, local competitors, 

line of work

GROUP SIZE: individual

HANDOUTS: Mentor Interview worksheet

OTHER MATERIALS REQUIRED: none

RELATED GRAMMAR:
FOLLOW-UP ACTIVITIES:
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FINDING A JOB: MENTOR INTERVIEW

When you are looking for a job in Canada, it can be important to find out what working in that field is like.  

You may know some parts of the work, but some parts may surprise you.  One good way to find out what 

working in a particular job is like is speaking with someone who is doing that type of work now.  This is 

not a job interview.  You cannot expect this person to get you a job.  You can expect this person to help you 

better understand what it’s like to work in Canada.

Choose a job that you think you want to have.

Find someone who has that job (or a similar job) and ask if you can ask them about what their work is 
like.  (Ask friends, classmates, neighbours, or even go to a company that does this type of work.  Use your 
networking skills.)

Ask these questions:

1. How long have you done this type of work?__________________________________________________

2. Do you like the job?  Why or why not?

____________________________________________________________________________________________

3. Is the job satisfying?  Why or why not?

____________________________________________________________________________________________

4. Is the job sometimes frustrating?  Why or why not?

____________________________________________________________________________________________

5. How did you find out about the job?

___________________________________________________________________________________________

6. How did you apply?

___________________________________________________________________________________________

7. What kind of education, training, or skills do you need to get this job?

___________________________________________________________________________________________

8. Who or what are the local competitors?

___________________________________________________________________________________________

9. What can you recommend to get into this line of work?

___________________________________________________________________________________________




